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Policy on Equality of Access and Participation

This policy was formulated through a partnership of teachers, parents and children in the school.
Rationale:

It is necessary to formulate this policy to

· Enable all our pupils to access and participate fully in education

· To promote the principles of justice and equality for all

· To measure existing practice against agreed good practice and make changes where necessary.

· And to comply with the following acts of the Oireachtas – Equal Status Act 2000, Employment Equality Act 1998, Education Act 1998.

Relationship to the Ethos of our School:
It is a fundamental principle of our school that everyone who is involved in the life of the school, both has the right to be respected as an individual and carries the responsibility to act in a considerate and respectful manner towards others.

As an Educate Together School, we have adopted the mission statement of our patron body ‘Learn Together to Live Together’ ,  as our Mission Statement. Rush and Lusk ETNS is a welcoming school where everyone is valued highly and where care, honesty, co-operation and mutual respect for others are fostered. We are committed to the development of the whole person within a supportive, secure and creative environment. A broad, balanced and appropriate curriculum provides equal opportunity for all children to maximise their potential, regardless of age, sex, race, colour, religion or disability. We are committed to enabling each person to participate in all school related activities. 

Through our ethos and Learn Together Programme, we seek to promote the principles of justice and equality for all members of the school community. An important focus is the preparation of pupils for life in a multi-cultural society and the promotion of the value of respect for all. We seek to acknowledge, understand, value and celebrate difference. We endeavour to ensure that our physical environment reflects diversity in a positive way.

Part of our Learn Together Curriculum aims to help children understand the causes of inequality and tries to empower them to oppose inequalities. 

We aim to promote positive relationships among staff and children, with parents, the Board of Management and members of the wider community. 

Aims:
By introducing this policy, the school hopes to achieve the following aims:

· To ensure that the school complies with legislative requirements and principles of good practice.

· To award  equal opportunities to all persons

· To create a secure environment in which all our children can flourish.

· To provide a learning environment where all individuals see themselves reflected and feel a sense of belonging and where each person in the school feels valued and respected

· To create an environment where diversity is valued and celebrated

· To prepare our pupils for life in a multi-cultural society and with an understanding of the value of cultural diversity and pride in their own culture

· To provide a framework by which policies, procedures and both the formal and hidden curriculum can be benchmarked with good practice. 

· To actively challenge discrimination and disadvantage

· To make inclusion a thread which runs through all our activities

Enrolment:
All pupils are welcome to enrol in our school and are placed in age-appropriate classes.

Parents are provided with an explanation of the ethos of our school when they come to enrol children initially, at the parents’ evening and through the welcome booklet provided to each new family.

Staff:
The Board of Management is an equal opportunities employer and does not discriminate against any application for a position or continuation of employment, training opportunities or promotion. The format for the advertisement and selection of staff as outlined by the Department of Education and Skills is followed rigorously when recruiting staff. The school has a policy in relation to harassment and bullying. 

Home School Communication:

Each family receives a Welcome Booklet when they accept a place in our school. This book also directs parents to websites where they can access further information about Primary School including the curriculum and information on the Primary Education System– available on the DES website in a number of different languages. Parents are invited to borrow the DVD, The What, How and Why of Primary Education, with text also available in a number of different languages. Each new family also receives a folder with up-to-date copies of school policies defining the expectations of the school and expected role of parents. Parents are seen as partners in the education of their children and are involved in many ways in the life of the school. Notices are put on key areas such as the school office in a number of different languages.

Parental Involvement:
Our PTA has a broad balance and includes members of the International Community and a good gender balance. Intercultural events are organised in the school with the help and support of the PTA. We invite in members of the wider international community to help with organisation and input. Parents are invited into classes to share experiences including cultural knowledge. The school has a policy around Parental Involvement in the school which actively supports such work.

Pupil Voice:
Our school has a Student Council which meets on a weekly basis, is consulted and makes suggestions on a number of aspects of school life over the year, including playground organisation, fundraising events, pupil surveys, and in some cases the choice of resources. The Student Council membership is democratically elected on an annual basis.
Attendance:
All parents are made aware of the Education Welfare Act (2000) through the School Attendance Statement, the Welcome Booklet and through newsletters. 

Code of Behaviour:
Our Code of Behaviour promotes respect for all. It includes an Anti-Bullying / Anti-Racism Policy. As well as reinforcing these policies through our example, areas of the Curriculum such as the Learn Together Programme and SPHE and through everyday life and interactions in school, we organise workshops each year for all age-groups where we focus on aspects of inclusion and equal participation. These workshops have focussed on bullying and racism in recent years and have involved bringing in support groups such as Show Racism the Red Card. We hope to focus on gender equality in the next session. Our Code of Behaviour was reviewed recently in order to ensure its compliance with the Guidelines from the National Educational Welfare Board. Racist remarks/slogans etc are dealt with very seriously and are mentioned in our code of behaviour as serious misdemeanours.
Homework:
Our homework policy suggests the importance of close links between parents and teachers, especially where a child is experiencing difficulty. Teachers differentiate homework tasks for children with particular educational needs.
Aspects of Play:
Teachers recognise the importance of exposing children to a variety of toys and play activities from an early age. We are in strong agreement that girls and boys should be encouraged to develop mechanical, manipulative and spatial skills as well as experiencing home-based activity with soft toys and dress-up. 
We encourage all children to be active in the playground and provide different spaces for active and quieter play. We monitor the progress of children who have difficulty socialising and work actively to promote inclusion in friendship groups. 
A recent audit of school playground behaviour carried out by the Student Council identified the following areas as needing to change or improve:

· Improved seating

· Conflict resolution skills

· Introduction of more play equipment

· Separate ball games from chasing. 
School Trips / Extra-curricular activities:

A variety of activities is organised. Cost is nominal and we hope is affordable to all. Where transport is needed, this is often subsidised to keep costs low. Where there is financial difficulty, the school subsidises the cost of a trip. Extra-curricular activities are chosen to provide a variety of outdoor and indoor experiences for the children, with a mix of sports and arts-based clubs. One of our extra-curricular classes is a French language class, in which a parent who is a native-speaker offers free tuition to children in senior classes. 
Where a need is established, a group of parents from a particular faith-group may establish a faith-based class as an after-school activity. To date a class has been established by parents to prepare children from a Roman Catholic background for the Sacraments. 
Curriculum:

All children have access to all parts of the curriculum, with work differentiated for children with particular needs and beginner levels in English. A variety of teaching methodologies is used to promote inclusive learning and well-being: group work, circle time, co-operative learning, peer-teaching, buddies. The staff is aware of gender differences that can arise in classroom interaction. They monitor language closely and challenge stereotyping. 
Timetables are organised in compliance with curriculum guidelines for correct allocation of time to specific curriculum subjects. Children with particular educational needs are supported by their teachers and in some cases by an SNA so that they can access the curriculum at a level appropriate to their ability and strive to reach their full educational potential. 
In planning for the learning needs of our children, we endeavour to reflect cultural and social interests relevant to our school community in a variety of subjects including PE eg our Comenius Yourogames project(recently completed), language texts – novels and poetry, visual arts, SESE particularly History and Geography and Maths

Our Learn Together programme places strong emphasis on celebration of difference in terms of identity, culture, beliefs, talents. It also includes a strand on Equality and Social Justice. We encourage a multicultural approach to the teaching of the curriculum, especially in the areas of visual arts, music, language, drama. We organise school assemblies and events regularly that reflect this intercultural dimension and promote respect for diversity. Examples of regular or recent activities are Intercultural Week, International Breakfast, Seachtain na Gaeilge activities, participation in the Muralista Project and more recently, our School Comenius Project with partnerships in Italy, Spain, Cyprus, England.
Resources:
In keeping with our Educate Together ethos, we endeavour to reflect an inclusion and diversity through the choice of images around the school with positive images of different cultures, faith groups and languages. Our library and resource room offers teachers and children a wide variety of books, music, artefacts reflecting and exploring a wide variety of cultural backgrounds. Children in junior classes have equal access to a range of toys.

Success criteria:

Some indicators of success in the implementation of this policy will be:

· Pupils participating in all areas of school life at a level appropriate to their abilities.

· Awareness of the concepts of equality and justice.
· Reduction in incidents of bullying / racist incidents.

· Pupils treating others with respect and using respectful language in their daily interactions.

· Parental satisfaction with the values being promoted in the school.

· Successful work on targets set out in our Three Year Plan.

Roles and responsibilities:

All members of the school community have a responsibility to promote the implementation of this policy. While the overall responsibility rests with the Board of Management and the principal, everyone in our school plays an important role in promoting openness, respect, inclusion, fairness in all our relationships.

Review:

This policy was ratified by the Board of Management on 9th Nov 2011 and will be reviewed in 2014.

Priorities for School Three Year Plan:

The following areas in our school need work and development:

· Policy taking into account that some parents might be separated or divorced

· Policy in relation to job-sharing and career breaks/leave of absence . 

· Use of different languages to explain key areas in our Welcome Booklet, such as the regulations around absenteeism.

· We are hoping that our welcome booklet will include a translation into a number of languages of the relevant information from the National Educational Welfare Board about absenteeism. 

· To source novels which reflect diverse cultural and social settings. 

· To be actively aware of our focus in the class, ensuring that girls and quieter boys receive sufficient talk-time.

· To praise consistent effort and work as well as individual improvements

· For teachers to remain aware of friendship groups in the classroom and to actively encourage inclusion

· We should recognise and praise achievement in sports and creative aspects of the curriculum as well as the academic. 
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